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Composition of the Selection Committee for the posts of Principal, 

Professor, Associate Professor & Assistant Professor in affiliated colleges of 

the University. 

 

A. College Principal 

(a) The Selection Committee for the post of College Principal shall have the following 

composition: 

1. Chairperson of the Governing Body as Chairperson.  

2. Two members of the Governing Body of the college to be nominated by the 

Chairperson of whom one shall be an expert in academic administration. 

3. One nominee of the Vice Chancellor who shall be a Higher Education expert. In case 

of Colleges notified/declared as minority educational institutions, one nominee of the 

Chairperson of the College from a panel of five names, preferably from minority 

communities, recommended by the Vice-Chancellor of the University. 

4. Three experts consisting of the Principal of a college, a Professor and an accomplished 

educationist not below the rank of  a Professor (to be nominated by the Governing 

Body of the college) out of a panel of six experts recommended by the Vice-

Chancellor. 

5. An academician representing SC/ST/OBC/Minority/Women/Differently-abled 

categories, if any of candidates representing these categories is the applicant,  to be 

nominated by the Vice Chancellor, if any of the above members of the selection 

committee do not belong to that category. 

(b) At least five members, including two experts, should constitute the quorum. 

(c) All the selection procedures of the selection committee shall be completed on the day of 

the selection committee meeting self, wherein, minutes are recorded alongwith the scoring 

performa and recommendation made on the basis of merit with the list of selected and 

waitlisted candidates/Panel of names in order of merit, duly signed by all members of the 

selection committee.  

 

 

 



Annexure-V 

 
M a h a r a j a  R a n j i t  S i n g h  S t a t e  T e c h n i c a l  U n i v e r s i t y ,  B a t h i n d a  

 

 

Page  

B. Associate Professor in Colleges including Private Colleges 

(a) The Selection Committee for the post of Associate Professor in Colleges including Private 

Colleges shall have the following composition: 

1. The Chairperson of the Governing Body or his or her nominee, from among the 

members of the Governing body to be the Chairperson of the Selection Committee. 

2. The Principal of the College. 

3. The Head of the Department of the concerned subject from the college. 

4. Two University representatives nominated by the Vice Chancellor, one of whom will 

be the Dean of College Development Council or equivalent position in the University 

and the other must be expert in the concerned subject. In case of Colleges 

notified/declared as minority educational institutions, two nominees of the Chairperson 

of the College from out of a panel of five names, preferably from minority 

communities, recommended by the Vice-Chancellor of the University. 

5. Two subject-experts not connected with the college to be nominated by the 

Chairperson of the governing body of the college out of a panel of five names 

recommended by the Vice Chancellor. In case of colleges notified/declared as minority 

educational institutions, two subject experts not connected with the University to be 

nominated by the Chairperson of the Governing Body of the College out of the panel 

of five names, preferably from minority communities, recommended by the Vice 

Chancellor. 

6. An academician representing SC/ST/OBC/ Minority/Women/Differently-abled 

categories, if any of candidates representing these categories is the applicant, to be 

nominated by the Vice Chancellor, if any of the above members of the selection 

committee do not belong to that category. 

(b) The quorum for the meeting should be five of which at least two must be from out of the 

three subject-experts. 

(c) All the selection procedures of the selection committee shall be completed on the day of 

the selection committee meeting self, wherein, minutes are recorded alongwith the scoring 

proforma and recommendation made on the basis of merit with the list of selected and 

waitlisted candidates/Panel of names in order of merit, duly signed by all members of the 

selection committee.  
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C. Assistant Professor in Colleges including Private Colleges: 

(a) The Selection Committee for the post of Assistant Professor in Colleges including Private 

Colleges shall have the following composition: 

1. Chairperson of the Governing Body of the college or his/her nominee from among the 

members of the Governing body to be the Chairperson of the Selection Committee. 

2. The Principal of the College. 

3. Head of the Department of the concerned subject in the College. 

4. Two nominees of the Vice Chancellor of the affiliating university of whom one should 

be a subject expert. In case of colleges notified/declared as minority educational 

institutions, two nominees of the Chairperson of the college from out of a panel of five 

names, preferably from minority communities, recommended by the Vice Chancellor of 

the University from the list of exerts suggested by the relevant statutory body of the 

college, of whom one should be a subject expert. 

5. Two subject-experts not connected with the college to be nominated by the Chairperson 

of the governing body of the college out of a panel of vive names recommended by the 

Vice Chancellor. In case of colleges notified/declared as minority educational 

Institutions, two subject experts not connected with the University to be nominated by 

the Chairperson of the Governing Body of the College out of the panel of five name, 

preferably from minority communities, recommended by the Vice Chancellor. 

6. An academician representing SC/ST/OBC/Minority/Women/Differently-abled 

categories, if any of candidates representing these categories is the applicant to be 

nominated by the Vice Chancellor, if any of the above members of the selection 

committee do not belong to that category. 

(b) To constitute the quorum for the meeting, five of which at least two must be from out of 

the three subject-experts shall be present. 

(c) For all levels of teaching positions in Government colleges, must invite three subject 

experts for recommended by the Vice-Chancellor. 

(d) For all levels of teaching positions in Constituent college(s) of the University, the selection 

committee norms shall be similar to that of the posts of departments of the University. 
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(e) All the selection procedures of the selection committee shall be completed on the day of 

the selection committee meeting self, wherein, minutes are recorded alongwith the scoring 

proforma and recommendation made on the basis of merit with the list of selected and 

waitlisted candidates/Panel of names in order of merit, duly signed by all members of the 

selection committee.  

(f) UGC/AICTE norms be followed for recruitment of faculty and staff at all affiliated 

colleges of the University. 

(g) The affiliated institutions will be required to get their faculty approved from the 

University. Once the faculty member is approved by the University, he/she shall be eligible to 

join any affiliated institution of the University for the post he/she has been approved for.  

(h) All faculty members working in an institution shall be required to give one month notice/ 

salary thereof at the time of their resigning from their post. Similarly, the management of an 

institution shall be required to give one month notice/salary thereof to the faculty member 

whom it may want to relieve. Further, the certificate that no dues are pending on either side 

(the faculty and the management of institution) will need to be maintained by the institution. 

These directions shall be mandatory. Any deviation from the above shall be intimated to the 

Office of Director, College Development Council with justification and documentary 

evidences immediately. The violation of the directions shall invite punitive/disciplinary 

action. 


